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• Unemployment rate drops to 7.4% as employment growth outpaces increase in labour force 
• Exports slip 8.2% in August as US-bound shipments fall for ninth time in ten months 
• Building permits soar in August, rising 47.5% 

 

Labour Force 
• British Columbia’s unemployment rate fell 

0.4 percentage points to 7.4% (seasonally ad-
justed) in September. After steadily rising for 
several months, the provincial unemployment 
rate shows signs of leveling off, decreasing or 
remaining stable in each of the past three 
months. The province’s jobless rate remains 
well below that for Canada as a whole, which 
dropped 0.3 percentage points last month, fall-
ing to 8.4%. The national decrease was the re-
sult of both job growth (+0.2%) and a decline 
in the size of the labour force (-0.1%). 

The improvement in BC’s jobless rate was the 
result of the highest job growth among the 
provinces (+14,400, up 0.6% from August), 
which outpaced an increase in the number of 
people either working or looking for work 
(+0.2%). September marked the second con-
secutive month of employment gains in the 
province. 

Following a small increase in August (+1.1%), 
employment in the province’s goods-
producing sector, which has borne the brunt of 
the economic downturn, rose again in Septem-
ber (+3.5%). For the second month in a row, job 
gains were also seen in other hard-hit indus-
tries, such as manufacturing (+3.6%) and con-
struction (+2.1%). While job gains in 
agriculture and utilities also contributed to 
overall growth in the goods sector, there were 
fewer jobs in forestry, fishing, mining, and oil 
& gas extraction. 

Meanwhile, employment was unchanged in 
the service sector. There was strong job growth 
in finance, insurance, real estate & leasing 

(+7.2%) and health care & social assistance 
(+4.4%), but these gains were offset by losses in 
other service sector industries, namely profes-
sional, scientific & technical services (-9.8%) 
and information, culture & recreation (-8.6%).
 Data Source: Statistics Canada 

• Most of September’s job growth was attribut-
able to part-time employment; of the 14,400 
new jobs, only 2,200 were full-time. All of the 
employment gains in September were among 
women (+17,500). Employment among men 
remained relatively stable, while youth saw a 
slight decline in the number of jobs (-2,700). As 
a result of job gains among women, the gap in 
the jobless rate between men (7.3%) and wom-
en (5.5%) widened. Data Source: Statistics Canada 

• Jobless rates improved in every region, with 
the exception of Vancouver Island/Coast, 
where the rate edged up slightly to 7.1% (3-
month moving average, unadjusted). Despite 
September’s increase, Vancouver Island/Coast 
maintained the lowest rate among the regions, 
while the highest rate was seen in Cariboo 
(12.4%). The province’s largest urban center, 
Vancouver, registered notable employment 
growth (+12,000), and a decrease in the jobless 
rate (down 0.7 percentage points to 6.7%). On 
the other hand, in Victoria, employment de-
creased by 3,300 and the unemployment rate 
rose 1.5 percentage points to 7.1%. 
 Data Source: Statistics Canada & BC Stats 

The Economy 
• Exports of BC products slipped 8.2% (season-

ally adjusted) in August, reversing much of 
July’s gain (+10.3%). A 20.8% slide in ship-
ments of energy weighed heavily on overall 



Did you know… 
Three quarters (75%) of child Internet-users in Canada were online by the age of seven.  

Source: Ipsos Canada 

For data originating from Statistics Canada, data sourced to ‘Statistics Canada’ has been retrieved from CANSIM, the 
agency’s electronic database; otherwise the source is identified as ‘SC’ plus the catalogue number.  

exports. Shipments of agriculture & fish  
(-10.4%), machinery & auto equipment (-6.4%) 
and forestry (-2.5%) products were also mark-
edly lower. A moderate climb in the value of 
industrial & consumer goods exports (+1.8%) 
managed to temper the overall decline slightly. 

Shipments to the US (-3.0%) were off for the 
ninth time in ten months (exports south of the 
border inched up 0.1% in July) as the value of 
exports slipped in four major commodity 
groups. Exports to destinations other than the 
US were down even more substantially  
(-12.8%), with the value of overseas shipments 
of energy (-27.1%) and agricultural (-15.9%) 
products plummeting. 

At the national level, goods exports fell 5.1%, 
reflecting notable contractions in volumes 
shipped. Machinery & equipment (-10.4%) and 
agriculture & fishing products (-10.3%) were 
among commodities pulling exports down, but 
declines were widespread. Canadian exports to 
the US (-3.2%) decreased in August, and com-
modities sent to the European Union (-6.6%) 
and Japan (-18.3%) were also off. 
 Data Source: Statistics Canada & BC Stats 

• The value of building permits issued by BC 
municipalities soared 47.5% (seasonally ad-
justed) in August. The surge was due entirely 
to more planned activity in the non-residential 
(+131.0%) sector. Permits for institutional & 
government buildings more than tripled 
(+235.4%), and there was also increased activ-
ity in commercial (+76.4%) and industrial 
(+5.4%) buildings. Meanwhile, permits issued 
in the residential sector (-7.4%) slipped. 

Planned spending was up in all four of the 
province's census metropolitan areas, with a 
380.8% jump in the Kelowna area leading the 
pack. Victoria (+68.5%) and Abbotsford-
Mission (+49.5%) posted double-digit in-
creases, while the province's largest city 
(+8.7%) saw a more moderate increase. Van-
couver accounted for over forty percent of the 
total value of building permits issued in the 
province in August. 

Canadian permits climbed 7.2%, as increased 
activity in some of the more populous prov-
inces, such as Ontario (+21.3%), BC and Al-
berta (+3.2%), outweighed declines in other 
parts of the country. Saskatchewan (-35.4%) re-
corded the most significant drop. 
 Data Source: Statistics Canada 

• Year-to-date, building permits were 40.4% 
lower than in the first eight months of 2008, 
with decreases in all but one region. 
Mainland/Southwest (-48.2%), where the 
slump in the value of permits reflected signifi-
cantly lower spending on residential and 
commercial projects, and Kootenay (-50.9%) 
saw the most notable declines. The decrease in 
Vancouver Island/Coast (-26.3%) was concen-
trated in the industrial and residential sectors. 
Permits were also off in Nechako (-35.9%), 
Thompson/Okanagan (-28.1%), Cariboo  
(-25.4%) and North Coast (-22.3%). Only the 
Northeast region of the province fared fa-
vourably in the first eight months of the year, 
with planned spending on new projects climb-
ing 8.7%, as the value of institutional permits 
surged (+530.6%). 
 Data Source: Statistics Canada & BC Stats 

Air Travel 
• In 2008, Canadian air carriers reported a 1.6% 

boost in passenger volume compared to 2007, 
with the total number of enplaned/deplaned 
passengers reaching 108 million. Growth in 
the number of passengers travelling to interna-
tional destinations other than the US led the 
increases in scheduled travel, jumping 4.0% 
during the 12-month period. Meanwhile, the 
volume of those travelling within Canada saw 
more modest growth (+1.9%), while the trans-
border (Canada-US) sector contracted 1.5%. 
Canadian airports experienced an increase in 
the number of flights arriving and departing 
(+0.9%) last year, but carriers noted a signifi-
cant decline in cargo tonnage (-5.8%) trans-
ported by air.  Data Source: S.C. Cat.# 51-203-XIE 
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The Aboriginal Population of B.C.: Highlights from the 
Statistical Profiles of Aboriginal Peoples in B.C.

BC Stats has recently released Statistical Profiles 
of Aboriginal Peoples in B.C., based on data 
from the 2006 Census. These profiles can be ac-
cessed at:   
http://www.bcstats.gov.bc.ca/data/lss/abor/ap_index.asp 

Aboriginal people live in many different areas 
of B.C., and in each area, Aboriginal people face 
different circumstances.  Sub-provincial profiles 
provide comparisons of the socio-economic 
conditions of Aboriginal peoples, as well as 
profiles of Aboriginal groups such as First Na-
tions, Métis, and Status Indians, using data 
available from the 2006 Census. The topics pro-
filed are: demography, mobility, language, edu-
cation, labour, income, and housing. This article 
addresses some of the highlights from these 
profiles. 

Characteristics 

During the 2006 Census, 196,075 British Co-
lumbians (or 4.8 percent of B.C.’s total popula-
tion) identified themselves as Aboriginal. The 
Aboriginal population is made up of those per-
sons who self-identified with at least one Ab-
original group (First Nations, Métis, or Inuit), 
who reported being a Treaty Indian or a Regis-
tered Indian (as defined by the Indian Act of 
Canada), or who were members of an Indian 
Band or First Nation. 

First Nations account for 66% of the Aboriginal 
population in B.C., followed by Métis (30%), 
and Inuit (0.4%). The remainder either identi-
fied with more than one group or were mem-
bers of an Indian Band or First Nation and did 
not identify with a specific Aboriginal group. 

Sixty percent of the Aboriginal population in 
B.C. is urban, 14% live in rural B.C., and just 
over a quarter of the Aboriginal population live 

on-reserve1

Sixty percent of the Aboriginal population is urban 

. Of those who live on-reserve, the 
vast majority are First Nations (97%).  

Source: Census 2006, Statistics Canada 

Aboriginal people are much younger, on aver-
age, than the non-Aboriginal population. The 
median age of the Aboriginal population in B.C. 
in 2006 was 28, compared with 41 for the non-
Aboriginal population. In 2006, over one quar-
ter of the Aboriginal population was under 15 
years of age, compared with only 16% percent 
of the non-Aboriginal population. At the other 
end of the age spectrum, 15% of B.C.’s non-
Aboriginal population was 65 and over, com-
pared with only 5% of the Aboriginal popula-
tion. First Nations people (living on-and off-
reserve) and Métis have similar age structures. 
As a proportion of the population, there are 
fewer First Nations children (0-14) living on-
reserve, compared to the off-reserve popula-
tion—27% vs. 31%. There is also a higher pro-
portion of seniors living on-reserve than off-
reserve.  
                                                      
1 On-reserve includes Indian Reserves and other census 
subdivision legally affiliated with First Nations or Indian 
bands. Statistics Canada does not classify reserves as 
urban or rural. 

Urban
60%

Rural
14%

On reserve
26%
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Aboriginal people are younger than the non-
Aboriginal population 

Source: Census 2006, Statistics Canada 

Education Attainment  

It has been recognized that Aboriginal Peoples in 
B.C. lag behind the rest of the population in educa-
tional attainment. The area of greatest concern is 
the very low high school completion rate of Abori-
ginal Peoples, as we know that persons without a 
high school diploma are at risk of facing challenges 
in the labour market. The Census data show 
daunting inequalities between the non-Aboriginal 
population and the Aboriginal population, espe-
cially for First Nations people living on-reserve. 

The difference in educational attainment between 
Aboriginal groups is considerable—43% of First 
Nations people (age 25 to 64) living on-reserve 
have not completed their high school education, 
compared to 29% of First Nations people living off-
reserve and 22% of Métis. Only 12% of the non-
Aboriginal population have not completed high 
school —a 31 percentage point gap with First Na-
tions people living on-reserve. At the other end of 
the education spectrum, only 37% of the First Na-
tions people living on-reserve have completed a 
post-secondary credential, compared to 62% of the 
non-Aboriginal population. The post-secondary 
completion rate is higher for Métis and First Na-
tions people living off-reserve (51% and 45%, re-
spectively), but still lower than the non-Aboriginal 
population.  

Over 40% of First Nations people living on-
reserve have not completed high school 

Source: Census 2006, Statistics Canada (age 25 to 64) 

Compared to the non-Aboriginal population, 
First Nations (on-and off-reserve) and Métis are 
more likely to complete an apprenticeship or 
trades certificate (CF) or diploma (DP). Howev-
er, Aboriginal groups are less likely than the 
non-Aboriginal population to complete a bache-
lor’s degree or higher, and the difference is 
even more pronounced among First Nations 
living on-reserve. For example, only 4% of the 
on-reserve population had a bachelor’s degree 
or higher, compared to 8% of those First Na-
tions living off-reserve.  

Aboriginal people are less likely to have a 
bachelor’s degree or higher 

Source: Census 2006, Statistics Canada (age 25 to 64) 
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Aboriginal females appeared to have higher 
levels of education than males. Forty-five per-
cent of First Nations females age 25 to 64 com-
pleted a post-secondary credential, compared to 
only 38% of males.  Furthermore, 8% of females 
obtained a bachelor’s degree or higher, com-
pared to only 4% of males. This pattern holds 
true for First Nations off-reserve and Métis. 
That said, males (Aboriginal and non-
Aboriginal) had higher completion rates when 
it came to an apprenticeship or trades certificate 
or diploma. Nineteen percent of the First Na-
tions males completed an apprenticeship certif-
icate or diploma, compared to 11% of their fe-
male counterparts. Twenty-three percent of Mé-
tis males completed an apprenticeship pro-
gram, compared to 13% of Métis females.  

Aboriginal females have higher levels of 
education than their male counterparts 

Source: Census 2006, Statistics Canada (age 25 to 64) 

Labour Market Outcomes  

Employment prospects for the Aboriginal pop-
ulation are much bleaker than for the non-
Aboriginal population. At the time of the 2006 
Census, British Columbia’s labour force had 
been performing extremely well and B.C.’s un-
employment rate among those 25 to 54 was 
5.0%. However, the Aboriginal unemployment 
rate, at 13.9 percent, was close to three times 
that of the non-Aboriginal population. First Na-
tions people show the highest incidence of un-
employment (16.9%). First Nations people liv-
ing on-reserve2

First Nations people on-reserve face higher 
unemployment rates than other Aboriginal 
groups 

 faced the highest unemploy-
ment rate, at 24.0%. 

Source: Census 2006, Statistics Canada (age 25 to 54) 

Among the Métis population, the percentage of 
the population who had a job was similar to 
that of the non-Aboriginal population—75.3% 
vs. 81%. However, the employment rate3

                                                      
2 The on-and off-reserve variations in unemployment rates 
among the First Nations population may simply reflect the 
varying total unemployment rates in each region. Please 
see the regional profiles for additional comparisons. 

 was 
still quite a bit lower for First Nations people 
living on-and off-reserve. 

3 The employment rate is the number of persons employed 
expressed as a percentage of the population. 

First 
Nations

FN On-
Reserve 

FN Off-
Reserve Métis

Non-
Aboriginal 

M No high school DP 39% 47% 33% 25% 12%
High school 23% 19% 26% 26% 25%
App./trade CF or DP 19% 18% 20% 23% 16%
CF or DP 15% 14% 16% 19% 22%
Bachelor's or higher 4% 2% 6% 7% 25%

F No high school DP 31% 40% 26% 19% 11%
High school 23% 20% 25% 27% 27%
App./trade CF or DP 11% 11% 11% 13% 8%
CF or DP 27% 24% 28% 30% 29%
Bachelor's or higher 8% 5% 9% 10% 25%

24.0

54.5

12.9

66.5

8.3

75.3

4.7

81.0

Unemployment rate Employment Rate
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Large gaps in educational attainment between 
Aboriginal and non-Aboriginal people persist 
in B.C. However, when you compare Aborigin-
al and non-Aboriginal people who have com-
pleted post-secondary education, many of the 
stark differences in employment rates diminish. 
Eighty-one percent of First Nations people with 
a bachelor’s degree or higher were employed in 
2006, compared to 84% of the non-Aboriginal 
population. The employment rate for Métis 
with a bachelor’s degree or higher (87%) was 
actually greater than that of the non-Aboriginal 
population. The employment rate of the non-
Aboriginal population without a high school 
diploma was 69%, compared to 46% for First 
Nations people. First Nations people without a 
high school diploma living on-reserve faced the 
lowest employment rate of any group, at 40% 
(11% percentage points lower than their coun-
terparts living off-reserve.)  

Employment rates improve with education 

Source: Census 2006, Statistics Canada (age 25 to 54) 

First Nations people living on-reserve face 
higher unemployment rates compared to their 
peers living off-reserve, despite having the 
same educational attainment. In 2006, the un-
employment rate for First Nations people living 
on-reserve without a high school diploma was 
32.2%, compared to 19.1% for their off-reserve 
counterparts. The gap in the unemployment 
rate lessens as education levels increase.  

Unemployment rates improve with post-
secondary completion 

Source: Census 2006, Statistics Canada (age 25 to 54) 

The unemployment rate for First Nations 
people living on-reserve with a bachelor’s de-
gree or higher was 10.4%, compared to 7.8% 
living-off reserve. It is interesting to note that 
the unemployment rate for the Métis popula-
tion with a bachelor’s degree or higher was 
very similar to the non-Aboriginal popula-
tion—4.6% and 4.2%, respectively. It is very 
clear that education plays a significant role in 
improving labour market outcomes.  

Occupations, Industries and Employment 
Income  

Seventeen percent of First Nations people living 
on-reserve (age 25 to 54) were employed4

  

 in 
management and professional occupations in 
2006. Over half of the First Nations population 
(on-and off-reserve) were employed in inter-
mediate and lesser skilled occupations, com-
pared to 39% of the non-Aboriginal population. 

                                                      
4 Occupations are based on the National Occupational 
Classification (NOC). The NOC refers to the kind of work 
persons were doing during the reference week, as 
determined by their kind of work and the description of the 
main activities in their job. If the person did not have a job 
during the week prior to enumeration, the data relate to the 
job of longest duration since January 1, 2005. 
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Aboriginal people are less likely to be employed 
in management and professional occupations   

Source: Census 2006, Statistics Canada (age 25 to 54) 

Eight of every ten non-Aboriginal people, aged 
25 to 54, were employed in service industries, 
compared to 69% of the First Nations popula-
tion living on-reserve and 73% of First Nations 
people living off-reserve. Almost a quarter of 
First Nations people living on-reserve were 
employed in government service industries, 
compared to only 9% of their off-reserve peers 
and 6% of the non-Aboriginal population. On 
the goods producing side, First Nations people 
living on-reserve were almost three times more 
likely to be employed in forestry, wood and 
paper production compared to the non-
Aboriginal population.  

In 2006, over 30% of First Nations people living 
on-reserve were employed in goods producing 
industries 

Source: Census 2006, Statistics Canada (age 25 to 54) 

Considering only those employed full-time for 
at least 40 weeks per year, First Nations people 
living on-reserve working in the goods produc-
ing industries had an average employment in-
come5

Employment income (for those working full-
time for 40 weeks or more) varied by group 

 in 2005 of $33,113; this was less than their 
peers living off-reserve ($41,363) and consider-
ably less than the non-Aboriginal population 
($51,116.) This pattern holds true for the service 
sector as well.  

Source: Census 2006, Statistics Canada (aged 15 years and over) 

Aboriginal employees in B.C. earn less than 
their non-Aboriginal counterparts, even when 
they are employed in similar occupations and 
have similar levels of educational attainment. 
For example, First Nations people employed in 
management occupations (full-time for 40 
weeks or more) had an average employment 
income of $48,720, compared to $72,111 for the 
non-Aboriginal population—a difference of 
$23,000. This pattern holds true for all occupa-
tional categories.  

  

                                                      
5 Average employment income is calculated for those with 
employment income (positive or negative) 
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Goods producing 29% 31% 27% 28% 21%
 Forestry & Wood & Paper 9% 11% 8% 7% 4%
 Other primary 5% 8% 4% 4% 3%
 Other goods producing 15% 13% 16% 17% 15%

Services 71% 69% 73% 72% 79%
 Elementary & Secondary Ed. 5% 7% 4% 5% 4%
 Health & Social Services 11% 10% 11% 11% 11%
 Government Service Industries 14% 23% 9% 7% 6%
 Other service industries 42% 29% 49% 50% 58%
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Aboriginal people earn less than their non-
Aboriginal counterparts, even when controlling 
for occupational category  

Data: Employment income, 2005 (full time, minimum 40 weeks) 
Source: Census 2006, Statistics Canada (aged 15 years and over) 

In addition to occupation and industry, educa-
tional attainment also influences employment 
income. As educational attainment increases, so 
does employment income. This is true for both 
Aboriginal and non-Aboriginal people. Howev-
er, even when they have the same levels of edu-
cational attainment, Aboriginal people earn less 
than their non-Aboriginal counterparts. Non-
Aboriginal people age 25 to 54 with a bachelor’s 
degree or higher had an average employment 
income of $63,957 in 2005, compared to $ 50,569 
for First Nations people. 

 Aboriginal people earn less than their non-
Aboriginal counterparts, even when controlling 
for education  

Data: Employment income, 2005 (full time, minimum 40 weeks) 
Source: Census 2006, Statistics Canada (aged 25 to 54)  

Conclusion  

Results from the 2006 census data confirm that 
factors such as educational attainment, gender, 
regional differences (size and location of com-
munity), occupation and industry all affect la-
bour market outcomes and other socio-
economic issues.  In order to improve the socio-
economic conditions of Aboriginal peoples in 
B.C., a better understanding of these factors is 
required. 

In addition to the highlights noted in this ar-
ticle, the Statistical Profiles of Aboriginal 
Peoples in B.C. examine mobility, language, 
and housing issues. For more information on 
Aboriginal Peoples in B.C., please visit: 

 http://www.bcstats.gov.bc.ca/data/lss/abor/ap_index.asp 

or: 

http://www.bcstats.gov.bc.ca/data/cen06/facts/facts.asp 

First 
Nations

FN On-
Reserve 

FN Off-
Reserve Métis

Non-
Aboriginal 

Management Occ. 48,720$  41,675$  53,009$  55,658$  72,111$  
Professional Occ. 47,088$  39,973$  50,897$  53,359$  67,026$  
Semi-professional 
& technical Occ.  

36,091$  30,368$  38,393$  42,590$  45,924$  

Intermediate & 
lesser skilled Occ.

29,146$  26,605$  30,278$  34,454$  35,372$  
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Aboriginal Strategies 2009
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Canada

Statistics
Canada

Share Knowledge Shape the FutureEmpower People

Nov. 3, 2009 to Nov. 5, 2009

The Westin Hotel, Edmonton, AB

Partners

Aussi disponible en français.

Aboriginal Strategies 2009 will feature five keynote speakers,  two
plenary sessions and more than 40 presenters.

Confirmed keynote speakers:

• Dr. Doug Norris, Senior Vice-President and Chief
Demographer, Environics Analytics

•  Honourable Gene Zwozdesky, Minister of
Aboriginal Relations, Government of Alberta

• Dr. Evan Adams, Aboriginal Health Physician
Advisor, Office of the Provincial Health Officer,
Ministry of Healthy Living and Sport

For a complete list of speakers, visit our website.

Statistics Canada presents Aboriginal Strategies 2009, a solutions-
based three-day conference on how data is being used in Aboriginal
communities in the western provinces and northern territories.

Aboriginal Strategies 2009, provides a venue for Aboriginal commu-
nity leaders and developers, local policy makers, decision-makers,
and practitioners to share how data can be used to build vibrant,
sustainable communities.

The three-day conference, will showcase successes by sharing
knowledge, experiences, best practices and challenges in five differ-
ent areas:

• children, families and youth;
• economic development and labour market;
• health and well-being;
• the North;
• urban Aboriginal population.

This diverse range of themes covers topics such as education, hous-
ing, culture and language, and reflects the complexity of Aboriginal
communities and will serve to provide a better understanding of the
quality of life for First Nations, Métis and Inuit people.

Highlights

Aboriginal Strategies 2009

Artwork, The Visionary, by Chris Aquart, Cold Lake

First Nation, AB.



Registration form

Aboriginal Strategies 2009

Statistique 
Canada

Statistics
Canada

Share Knowledge

Shape the Future

Empower People

Visa MasterCard

AMEX Cheque

$               total, including extra banquet tickets

Credit Card #

Expiry Date

Name of Cardholder

Signature

GST Exempt #

Federal Government Employees Only

Department #

IS Code Org. Code

Reference #

Full payment must accompany this form. Please
make cheques payable to the "Receiver General for
Canada" and mail to Statistics Canada, 300-10158
103rd St. NW, Edmonton, AB, T5J 0X6.

Surname

Given Name

Title

Organization

Address

City     Prov              PC

Tel     Fax

E-mail

The Westin Hotel
10135 100th St.
Edmonton, AB   T5J 0N7
Tel: 1-800-228-3000
Web: www.thewestinedmonton.com
Reserve online: www.starwoodmeeting.com/
StarGroupsWeb/res?id=0903111286&key=145E6

Book rooms under "Statistics Canada" and receive
a special conference rate before Oct. 13.

Nov. 3, 2009 to Nov. 5, 2009

The Westin Hotel, Edmonton, AB

Early Bird Rate: $600.00
+ 5% GST = $630.00

*** Early Bird Deadline Extended to Oct. 13.

Regular Rate: $650.00
+ 5% GST = $682.50

Group rates are available. For more information,
contact the Registrar at 1-888-799-0050.

Registration includes one ticket to the Evening Gala
with entertainment and keynote speaker on
Wednesday, Nov. 4., 2009. Additional banquet
tickets are available for an extra $50 each, plus 5%
GST ($52.50).

Yes, I will attend the banquet.

Yes, I will need           extra banquet tickets.

** Statistics Canada will only use your information to complete the sales transaction, announce product updates and administer
your account.  From time to time, we may offer you other Statistics Canada products and services or ask you to participate in
our market research.  If you do not wish to be contacted again for promotional purposes       and/or market research      check as
appropriate and fax this page to:  1-877-287-4369.

Complete form and
fax to  1-877-287-4369
or mail to:

Registrar,
Aboriginal
Strategies 2009
Statistics Canada
300-10158 103rd St.
NW
Edmonton, AB
T5J 0X6

E-mail:
regstrategies@
statcan.gc.ca

Conference Fees

Name and Contact Information

Payment

Accommodation

* Cancellation Policy: Cancellations received in writing, prior to Oct. 16, 2009 will receive a full refund less a $75 administra-
tion fee. After that date no refunds will be made, but substitutions will be permitted.

Aussi disponible en
français.

       F.T.
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Population & Household Projections 
The latest British Columbia population projec-
tions (PEOPLE 34) are now available.  BC Stats 
produces population and household projections 
for British Columbia and for a number of sub-
provincial geographies in the province, including: 
Development Regions, Regional Districts, 
Health Authorities, Health Service Delivery Ar-
eas, Local Health Areas, College Regions, 
School Districts, and six Special Regions. 

www.bcstats.gov.bc.ca/data/pop/pop/popproj.asp  

British Columbia Wellness Atlas 2008 
The dynamic and highly configurable atlas al-
lows users greater flexibility to explore the re-
gional variations and correlations of the wellness 
data. In total, 40 indicators are drawn from the 
CCHS (Canadian Community Health Survey) 
and 27 indicators are from the 2006 Census of 
Canada and 2008 Socio-Demographic variables 
from BC Stats. The Wellness Atlas presents in-
formation in a geographical context (Health Ser-
vice Delivery Areas), revealing spatial variations 
and patterns across British Columbia. To display 
your own unique dataset, contact Pat Bluemel to 
discuss. 

www.bcstats.gov.bc.ca/data/pop/georef/geopage.asp  

Regional Employment Projections 
British Columbia’s economy depends upon a 
skilled workforce for economic growth and well-
being. Recent demographic forecasts have em-
phasized the need to increase the workforce in a 
variety of occupations. In response, BC Stats 
has developed a projection of the possible de-
mand for labour by region, industry and occupa-
tion for 2008 to 2013. 

www.bcstats.gov.bc.ca/data/lss/repm.asp 
 
 
 
 

Released this week by BC Stats 
• Labour Force Statistics, September 2009 
• Earnings & Employment Trends, Sept. 2009 
Next week 
• Exports, August 2009 
• Consumer Price Index, October 2009 

BC at a glance . . . 
POPULATION     (thousands) % change on

Jul1/2009 one year ago
  BC 4,455.2      1.6
  Canada 33,739.9    1.2

GDP and INCOME (Revised Apr 27) % change on
   (BC - at market prices) 2008 one year ago
  Gross Domestic Product (GDP) ($ millions) 199,214     3.5
  GDP ($ 2002 millions) 164,161    -0.3
  GDP ($ 2002 per Capita) (reflects revised pop) 37,466      -1.9

  Personal Disposable Income ($  2002 per Capita) 26,110       3.3

TRADE  ($ millions, seasonally adjusted)
% change on

prev. month 
  Manufacturing Shipments - Jul 2,642          -0.8
  Merchandise Exports - Jul 2,132         10.8
  Retail Sales - Jul 4,413         -0.8

CONSUMER PRICE INDEX % change on 12-month avg
  (all items - Aug 2009) one year ago % change
  BC -1.1 0.8
      Vancouver -0.8 1.0
      Victoria -0.8 0.9
  Canada -0.8 0.9

LABOUR FORCE   (thousands) % change on
  (seasonally adjusted) Sep '09 prev. month
  Labour Force - BC 2,453          0.2
  Employed      - BC 2,270         0.6
  Unemployed  - BC 183            -4.5

Aug '09
  Unemployment Rate - BC (percent) 7.4              7.8
  Unemployment Rate - Canada (percent) 8.4             8.7

INTEREST RATES     (percent) Oct 7/2009 Oct 8/2008
  Prime Business Rate 2.25            4.75                 
  Conventional Mortgages - 1 year 3.70            6.35                 
                                         - 5 year 5.49            7.20                 

US-CANADA EXCHANGE RATE Oct 7/2009 Oct 8/2008
  (avg. noon spot rate)    Cdn $ per US $ 1.0619       1.1249            
  (closing rate)               US $ per Cdn $ 0.9413       0.8906            

AVERAGE WEEKLY WAGE RATE % change on
  (industrial aggregate - dollars) Sep '09 one year ago
  BC 810.38       2.5
  Canada 813.44       2.1

SOURCES:

  Population, Gross Domestic Product, Trade, Statistics
  Prices, Labour Force, Wage Rate Canada
  Interest Rates, Exchange Rates:  Bank of Canada Weekly Financial Statistics
  For latest Weekly Financial Statistics see www.bankofcanada.ca

}

http://www.bcstats.gov.bc.ca/data/pop/pop/popproj.asp
http://www.bcstats.gov.bc.ca/data/pop/georef/geopage.asp
http://www.bcstats.gov.bc.ca/data/lss/repm.asp
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